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@EUPanelWatch is a campaign tackling a lack of diversity in 

EU debates. We need diverse debate to achieve an inclusive, 

sustainable and prosperous Europe. 

 



 

  

There are many excuses for a lack of diverse speakers. But speaking events are not a passive 

reflection of status quo - they are an arena for change. We started @EUPanelWatch because of a 

growing frustration with the persistent lack of diverse speakers at events in Brussels, the heart of 

the European Union. All-male panels especially, but also diversity of age, colour, ability and more. 

Our argument is simple: We need better, more diverse debates, debates that reflect society, 

empower and inspire the next generation of leaders. Only then can we achieve an inclusive, 

sustainable and prosperous Europe 

 

@EUPanelWatch is first and foremost a 

campaign that draws attention to the lack of 

speaker diversity and calls for change. We are 

part of a growing trend calling out a lack of 

diversity. Second, we are a resource to event 

organisers that wish to bring a positive 

change to how and who we debate with.    

Finally, we collect the numbers to better 

understand how far we have come and how far 

we still have to go. Every June we undertake 

Monitoring Month: From 1-30 June a team 

of volunteers count speakers at events across 

Brussels on a number of sectors.  

What we found  
 

Monitoring Month 2016 covered 299 

debates with over 1,500 speakers. This is 

up from 263 debates and 1261 speakers in 2015.  

We’ve seen notable progress on last year, 

especially with the proportion of women 

speaking increasing from 24 to 34% overall. 

However, there is still a way to go and a 

pressing need to speed up progress.  

We still noted that in 2/3 of debates the 

majority of speakers are men. 

Research shows that only when women 

outnumber men (not even when they are 

equally represented) do they actually speak for 

the same amount of time.   

For the first time we also took a look at ethnic 

diversity, noting a mere 7% non-white 

speakers.  

Best sector is (again) Employment, justice, 

health, equality and social affairs for tipping the 

balance at 53% female speakers.  

Worst sector is (also again) Energy, climate, 

environment, transport and industry for 24 all-

male panels and 80% of panels having mostly 

male speakers. 

Best event goes to European Development 

Days for 44% female and 30% non-white 

speakers [Hosted by the European Commission 

with various partners on 15-16 June 2016]  

Worst event goes to Competition Policy at 

the Intersection of Equity and Efficiency for 20/20 

male speakers and 5 all-male panels [Hosted 

by UCL and College of Europe on 8 June 2016] 

In conclusion While we're encouraged by 

the progress on last year, there are still twice 

as many all-male panels as equal 

panels. Debates remain dominated by an 

unrepresentative group of speakers.  



 

  

 

  



 

  

Why this is an issue  
 

Uniform debates just aren’t good enough. We 

need diversity, not only in meeting rooms, but 

also on stages. How can we expect to solve our 

greatest challenges (including gender equality) 

if we only debate among a small group?  

As the centre of the European Union, experts 

descend on Brussels to inform and engage 

policy makers, journalists, activists and civil 

society. While the topics are varied, the people 

debating them often aren't. 

“Not taking advantage of the skills of highly 

qualified women constitutes a waste of talent 

and a loss of economic growth potential” the 

European Commission says of gender 

representation on corporate boards. This is 

equally valid for all the discussions that shape 

Europe’s future.  

With the complex challenges facing Europe – 

including disengagement – we need to inspire 

and include. We don’t do this by continuing to 

reproduce the same debates, with the same 

people who aren’t even representative of 

European society.  

We need to see uniform debates for what they 

are: Abnormal, outdated and inefficient, 

despite their stubborn dominance in numbers.  

What you can do  
 

Audience Tweet from events, especially with 

photos, both the good and the bad, tag event 

organisers and us @EUPanelWatch and use the 

hashtags #wherearethewomen #diversedebate 

and #allmalepanels.   

Event organisers We know events are a lot 

of work, but you must spend that slight extra 

effort to not go for the obvious speaker. We are 

happy to work with event organisers, as we 

already have on Twitter, to broaden access to a 

richer resource of expertise.  

Set some easy goals 

 NEVER organise an all-male panel  

 Raise diversity with your audience and 

speakers  

 Introduce new voices – bring new speakers 

in place of the same old 

Speakers Ask the organizer or whoever 

invites you how they’ve considered diversity. If 

it’s not satisfactory – certainly if it’s an all-male 

panel – decline the speaking opportunity.  

Employers Empower younger professionals 

to speak. Higher up company ranks there are 

more men and as a result, a greater opportunity 

for men to speak at events instead of women. 

By encouraging younger professionals to speak, 

you also help move more diversity to the top. 

Women Do not wait for invitations – ask to 

speak (men do this!)  

Men Say no – refuse to be part of all-male 

panels.  

  



 

  

 



 

  

 

Summary findings Monitoring Month 2016 
 

A note on methodology  
 

We only count debates with three or more 

speakers and do not include moderators as they 

are not there to give opinions or arguments.  

The figures were compiled by volunteers with a 

common understanding of the task but without 

supervision. The authors collated the figures in 

their spare time. As a result, there may be some 

minor errors - we make no claims of perfection!  

The month of June was chosen due to its busy 

event schedule and number of large events that 

attract speakers and participants from across 

Europe. 

Thank you to our volunteers!  
 

Charlotte Brandsma, Sabina Carli, Sandra 

Coumans, Mari Eccles, Matilda Flemming, 

Giulia Forogne, Veronica Francis, Elisa Gastaldi, 

Jason-Louise Graham, Andres Ingi, Tania 

Marocchi, Gabrielle Mocilnicar, Malgosia Rybak, 

Juliane Schmidt & Madi Sharma.  

And thanks to our other supporters and 

everyone active on Twitter!  

  



 

  

 

 

 

 

 

Engage with us on Twitter  

@EUPanelWatch 

www.eupanelwatch.com 

 

http://www.eupanelwatch.com/

